
 
 
Looking to take this concept further? Check out:  
 
What’s Your Organiza:on’s Cultural Profile? 
Leaders can use this worksheet and accompanying ques6ons to determine what kind of 
culture currently operates in their own companies. Read now. 
 
From the HBR Store: 
HBR’s 10 Must Reads on Building a Great Culture 
Organiza6onal culture o<en feels like something that has a life of its own. But leaders are 
the stewards of a company's culture and have the power to shape and even change it. This 
tool will help you iden6fy where your culture can be improved, communicate change, and 
an6cipate and address implementa6on challenges. Shop now. (Use promo code HBRSUBS20 
at checkout to get your 20% subscriber discount on HBR Store purchases.) 
 
HBR Ar:cles on Organiza:onal Culture 
Explore HBR’s collec6on of recent and classic ar6cles on the topic of organiza6onal 
culture. Browse now. 

https://link.hbr.org/click/37304371.6179/aHR0cHM6Ly9oYnIub3JnLzIwMTgvMDEvd2hhdHMteW91ci1vcmdhbml6YXRpb25zLWN1bHR1cmFsLXByb2ZpbGU_dXRtX21lZGl1bT1lbWFpbCZ1dG1fc291cmNlPWNpcmNfb3RoZXImdXRtX2NhbXBhaWduPXN1YmJlbmVtYWlsX3dlZWtlbmRlZGl0aW9udG9wNTAmaGlkZUludHJvbWVyY2lhbD10cnVlJnRwY2M9c3ViYmVuZW1haWwmZGVsaXZlcnlOYW1lPVNVQl9CZW5fV2Vla2VuZEVkaXRpb25Ub3A1MF8yMDI0MTEwMw/64bebe22be6bf3df2b04dbffBe95a3c70
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